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alifornia Fresh Fruit Association’s Board of Directors identifies its top issues. Below are the areas
21, along with brief explanations. While not specifically listed, issues surrounding the COVID-19
ic will continue to have an overarching influence on all advocacy efforts for the year.

Increasing Wage Costs (Base/Minimum Wage/Overtime
Thresholds)

toincrease, resulting from changes to agriculture overtime and an increasing
rose to $13 per hour for operations with 25 or less employees and $14 per
ith 26 or more employees on January 1, 2021. Seasonal wages, along with
of agricultural production such as tractor drivers and irrigators, increase
ith a higher minimum wage. Farmers routinely experience seasonal
ately $15 to $20 per hour and these amounts will only increase as the
rowers and shippers of labor-intensive fresh fruit commodities who
ompete in a highly competitive global market.

GroundwaterManagement Requirements (SGMA)

ble Groundwater Management Act (SGMA) provides for local
basins throughout California. The creation of groundwater
nbine with enforcement mechanisms to ensure the sustainable
wrough plans which were required to be in place as of January
the basins within 20 years of implementation. There is
this Act, the governance of groundwater supplies will look
as local agencies will be tasked with ensuring that pumping
e the basin’s ability to be sustainable over the long term.

ImmigrationiRolicies Addressing Current &

Euture Labor Eorces

e continue to impress upon our elected representatives
sure a long-term solution towards addressing labor
Association continues to be a key component in the
ong-term proposals to strengthen labor security.

Regulatory Compliance

ders measures that advance opportunities for
abor force. Missing from that consideration is
force and the value they perceive in paying a
1 working conditions which either have been
ture or through regulation, thus deflating the
ns committed and ready to confront biased
e against the employer while ignoring the
her or not to be part of a union.

“Tofulfill the needs of its membership while serving as
advocating on behalf of fresh fruit growers

- CFFA Mission Staten



Water Supply Availability & Curtailment

A represents a highly diverse membership, spanning from Lake County in the north, down
ugh the San Joaquin Valley and south into the Coachella Valley. The need for long-term water
inty remains of utmost importance to sustaining a viable agricultural sector. The drought
ions that continued through 2016, placed significant stress onto farming operations,
g more permanent fresh fruit crop producers to rely upon groundwater supplies. Despite
ydrologic conditions, the variability of our permanent crops is dependent upon a certain
pply and the political will to protect California agriculture production in the face our
regulatory and legal challenges, which will undoubtedly curtail or limit access to
critically needed water supply.

Eealth €are Costs! (Policy Costs & Paid Sick Leave)

the Affordable Care Act employer mandate, providing health care coverage to
me the norm, as opposed to the exception. It is the desire of the employer to ensure
blace and continue to make investments into employee wellness. For instance,
have created unique partnerships with health-care providers within their own
d others have created on-site health care options for both farm employees and
oyers recognize that healthy employees and families increase the likelihood of
ity. However, as employees grow older and health care costs rise onto both
ees alike, the Association remains concerned over changes that could shift
ancial responsibility onto the employer to offer affordable coverage or be
erage that borders the line of affordability for both parties in a way that
a financial burden for both employer and employee alike.

Immigration Enforcement (ICE)

earnest attempts to secure passage of a comprehensive immigration
resistance in both the House and Senate. To ensure the continued
d supply, comprehensive reform that contains an agricultural labor
working as part of diverse national coalitions, the Association
onal representatives and the Biden Administration to support
adequate and legal work force for agriculture, while highlighting
on employers and the employee base continue to mount.

EcderalligiStatelEood Safety.Compliance Requirements

s a top priority, and the industry continues its advancements
] practices through food safety research designed to identify
ed production of safe, fresh fruit. Growers and packers are
on of food safety practices exceed government standards
1 Act for safe production and the ever-increasing retailer
d safety expectations. The industry will look to lead
isk-based practices to continue to preserve consumer
d meet their expectations.

Plan@HealthiViaterials (Resticides, Herbicides, Fungicides, Etc.)
ritical plant health materials to ensure good quality,
ioned to serve as the conduit for preserving critical
ree fruit sectors in order to meet the demands of
ternational markets.

Wiorkersi@ompensation Costs

' compensation costs became an important
rm field and packing activities. New safety
0 decrease the opportunity of spread of the
actors and client employers for the failure
workers, potentially add to the growing
growers.




