NEW CFFA PRESIDENT BEGINS TENURE

On November 29, CFFA President Daniel
Hartwig began his tenure with the
California Fresh Fruit Association. He
looks forward to engaging with and
serving the members of the fresh fruit
industry. Hartwig can be reached at
(559) 226-6330 or at
dhartwig@cafreshfruit.com.

NEW LEGISLATION GOING INTO EFFECT ON
JANUARY 1, 2024

The team at Kahn, Soares & Conway, LLP has put together an overview
of the new legislation for California businesses to prepare for. Below are
a few noteworthy laws and regulations taking effect on January 1, 2024.

LABOR LAWS:

Employee Drug Use

As originally passed in 2022, starting January 1, 2024, AB 2188 (Quirk)
makes it unlawful for an employer to discriminate against a person in
hiring, termination or other condition of employment, based on an
employee’s use of cannabis off the job based on a drug screening test
that has found non-psychoactive cannabis metabolites in their system.

Continuing in this vein, SB 700 (Bradford), passed in 2023, expands
California’s Fair Employment and Housing Act to prohibit employers
from requesting information from an applicant for hire about their prior
cannabis use. It would also specify that an employer cannot use an
applicant’s criminal history related to cannabis use for hiring,
termination or any other term of employment.

These laws do not permit an employee to possess, to be impaired by, or
to use cannabis on the job, or affect the rights or obligations of an
employer to maintain a drug and alcohol-free workplace.

Employee Safety
SB 553 (Cortese, 2023), effective July 1, 2024, requires employers to
implement a Workplace Violence Prevention Plan (WVPP) that contains
specific information and:
e Record information in a violent incident log for every
workplace violence incident.

e  Provide training to employees on WVPP.

e Provide additional training when a new or previously
unrecognized workplace violence hazard has been identified
and when changes are made to the plan.

e  Require records of workplace violence hazard identification,
evaluation, correction and training, violent incident logs and
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workplace incident investigation to be maintained, and certain
records to be made available to the division, employees, and
employee representatives.

Effective January 1, 2025, SB 553 also authorizes a collective bargaining
representative to seek a temporary restraining order on behalf of an
employee or employees who suffer unlawful violence, or a credible
threat of violence carried out at the workplace. Previously, only
employers were authorized to seek such an order.

Finally, SB 553 requires Cal/OSHA to adopt a general industry workplace
violence regulation by December 31, 2026.

Sick Leave Policy

California’s new paid sick leave law, SB 616 (Gonzalez, 2023) expands
California’s existing paid sick leave requirements. As of January 1, 2024,
an employee is entitled to five days or forty hours of paid sick leave.
Previously, employees were entitled to three days or twenty-four hours.
Employers may still allow employees to accrue paid sick leave at the rate
of one hour for every thirty hours worked. Regardless of the accrual rate,
employees must be able to accrue forty hours by their 200th day of
employment. Additionally, employees must be able to accrue at least
twenty-four hours of paid sick leave by their 120th day of employment.
Alternatively, employers may “frontload” the entire amount of paid sick
leave. Employers may limit an employee’s annual use of paid sick leave
to forty hours. Employers may cap an employee’s paid sick leave accrual
at eighty hours or ten days; previously, the accrual cap was forty-eight
hours or six days.

Also amending California’s employment policy, SB 848 (Rubio, 2023)
allows an eligible employee to take up to five days of unpaid leave
following a “reproductive loss event.” Employees experiencing a
reproductive loss and wishing to take a leave must be employed by an
employer with at least five employees for at least thirty days prior to the
commencement of the leave. The law defines a “reproductive loss
event” as the day or, for a multiple-day event, the final day of a failed
adoption, failed surrogacy, miscarriage, stillbirth, or an unsuccessful
assisted reproduction.

Minimum Wage

California’s minimum wage will increase to $16 per hour for all
employers on January 1, 2024. Some cities and counties in California
have a local minimum wage higher than the state rate.

ENVIRONMENTAL LAWS:

Advanced Clean Fleets

In April 2023, the Air Resources Board approved the Advanced Clean
Fleets (ACF) regulation, which requires medium and heavy-duty vehicles
to transition to zero-emission by 2045. The regulation applies to fleets
performing drayage operations, those owned by governmental agencies,
and high priority fleets with vehicles greater than 8,500 pounds, off-road
yard tractors, and light-duty mail and package delivery vehicles.
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High priority fleets, entities that (1) own, operate or direct at least one
vehicle in CA and have over $50 million in gross annual revenues or (2)
own, operate, or have common ownership or control of 50 or more
vehicles, must only purchase zero emission vehicle or near zero emission
vehicles starting in 2024 and comply with the Model Year Schedule,
removing internal combustion engine vehicles at the end of their useful
life, as defined.

Plastic Packaging Reform

Following passage of SB 54 (Allen) in 2022, Cal Recycle has begun the
rulemaking process to prohibit single-use plastic packaging and food
ware and implement a statewide Extended Producer Responsibility
program for producers of plastic packaging and materials. In 2024, Cal
Recycle will have chosen the lead, so to speak, of the EPR program,
known as the Producer Responsibility Organization (PRO) and all
producers of plastic materials will be obligated to join the PRO, unless
pursuing an alternative compliance route. Cal Recycle is obligated to
finalize the regulations for SB 54 by 2025.

If you have questions regarding any of these forthcoming laws, please
reach out to Louie Brown atlbrown@kscsacramento.com or Ann
Grottveit at agrottveit@kscsacramento.com.

Kahn, Soares & Conway, LLP provides the foregoing for informational
purposes only and it is not intended as legal advice. Using this
information or sending electronic mail to Kahn, Soares & Conway, LLP or
its attorneys does not create an attorney-client relationship.

CFFA ANNUAL MEETING EARLY BIRD REGISTRATION
NOW OPEN THROUGH DECEMBER 31

The California Fresh Fruit Association is excited to announce that early
bird registration is now open for its 88™ Annual Meeting, set for March
10-12, 2024, at The Ritz-Carlton, Half Moon Bay.

Now through December 31, members can take advantage of a special
discounted rate. We hope that you will plan to join your industry friends
and colleagues for this three-day event to celebrate the continued
success of the California fresh fruit industry. For more information and
to register, please visit
(https://cafreshfruit.com/membership/programs-and-services/3165-

2/)

The Association would like to thank our Presenting Sapphire Sponsor The
Zenith Company for their continued support of the Annual Meeting.

CFheZenith

\ A FAIRFAX Company

Sponsorship and Suppliers Party contributor opportunities are available
at (https://files.constantcontact.com/35cbbf3f001/a2eald76-1156-
4d0e-aec6-b0e4d45a64ae.pdf?rdr=true)

For more information, please contact Director of Member Services &
Communications, Courtney Razor (crazor@cafreshfruit.com).
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DPR NEONICOTINOID REGULATIONS GOING INTO

EFFECT JANUARY 1
California €nvironmental Protection Agency The Department of Pesticide
3 rgepqr'ijmegt Ofl . Regulation (DPR) has adopted
esticide Regulation regulations to limit neonicotinoid
pesticide product use in the

production of certain agricultural commodities.

The new regulations apply to soil and foliar applications of products
containing clothianidin, dinotefuran, imidacloprid, and thiamethoxam.

DPR has developed crop-specific fact sheets. For a particular commodity
of interest, please see below.

Berries and Small Fruit Crops
(https://www.cdpr.ca.gov/docs/enforce/neonicotinoid/berries small f
ruit_crops.pdf)

Pome Fruit Crops
(https://www.cdpr.ca.gov/docs/enforce/neonicotinoid/pome_fruit cro
ps.pdf)

Stone Fruit Crops
(https://www.cdpr.ca.gov/docs/enforce/neonicotinoid/stone fruit cro
ps.pdf)

For questions, please contact Director of Government and Public Policy,
Adam Borchard (aborchard @cafreshfruit.com).

CPS-FUNDED STUDY EXAMINING ANTIMICROBIAL

COATINGS FOR STONE FRUIT

In a study funded by the Center for Produce Safety (CPS) the University
of Tennessee’s Qixin Zhong, Ph.D. conducted a study to examine
whether adding food-grade antimicrobials to the wax and fungicidal
coatings that are typically applied to stone fruit might mitigate
foodborne pathogen contamination.

To read the entire article, please visit
(https://files.constantcontact.com/35cbbf3f001/91c9fd4b-1427-42cb-
9e2d-c9aeef3e849e.pdf)

LABOR ENFORCEMENT TASK FORCE INSPECTIONS

California’s Labor Enforcement Task Force (LETF) has been conducting
inspections in the San Joaquin Valley. These inspections are conducted
pursuant to state law and under the direction of the Department of
Industrial Relations and include representatives from the Labor
Commissioner’s Office, California Division of Occupational Safety and
Health, the Agricultural Labor Relations Board, and the Employment
Development Department.

Below are links to general information relevant for employers and the
agricultural sector (Please note that some of the information is dated
2022).

Overview for Employers:
https://www.dir.ca.gov/letf/LETFinspectpamph.pdf

Overview for Agricultural Sector:
https://www.dir.ca.gov/letf/Agriculture Employer Brochure.pdf

If your workplace is visited by LETF, please notify CFFA. For questions,
please contact Director of Government and Public Policy, Adam
Borchard (aborchard@cafreshfruit.com).
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